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Case 

OatsFSed 
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1 ■ EMPLOYER AGAINST WHOM CHARGE IS BROUGHT 


a. Name of Bnplaycr 

ZUFFA, LLC, d/t/a Ultimate Fightng Championship CVIFC'^ 


d. Address (Stro«l city, statai analIPcodc) 

P.O. 80 x 26959 
Las Vegas, NV 89126 


a. Employer Representadve 
Wm. Hurter Campbell, Esq. 
Chief Legal Officer 


b. Tel. No 


(702) 221-4751 


c. Cell No. 


t. Fax No. 


fl. e-Mail 

Hcampbell@ufc.com 


h. Number of,wo(1«er5 

approx. 


loyed 


I TVpaoTEsiaDilsrymemillKtQry, mlm, 

Professional Mixed Martial Arts Promotion 


J. Identity ptlndpal product or sendee 

Promotes professional mixed martial arts competittons 

k. The obova-named amployar has angaoxl In and Is ahgai^ng In unfair labor practlesswShInIhannaenIng of (seUen a(a), subsections (1) and <Hst 
tubteevm^ 8(a)(3) and all other applicable Sections 


of the National Labor Relations Act, and these unfair labor 
practices are piadtoes affeclng carnmerce wttMn the meenlng of the fict, dr these unfair labor prscoees ana unfair practices atlecting cemmenca 
within the meaning of the Act tnd the Postal Reorganization Act. 


2. Basis oltha Change ('safAirtfi a dsarandconcise atatament cf Vie llsctt oanstib/ling Vw sVeged unfair laborpneOaea) 

The emptoyer, ZUFFA, LLC, took adverse actk)n(s), including but not limited to those set forth In the attached, a^inst Ore 
charging party, a substantial or motivating reason for the adverse action( 8 ) was the employer's animus 

towarc 



engagement in protected activity. 


See attached 


3. Full name ofpartyfUlng charge {7isbororpsabsHon, gtua hUi nama. Including local mrm and numbai) 


(b)(6),(b)(7XC) 


4a. Adless (Sbaatand nwfiber, edy, stole, andZIPeodai 


(b) (6), (b) (7)(C) 


4b. Tel. Nol 


4c. Cell No 


(b) (6), (b) (7)(C) 


4d. Fax No 


4e. e-Mall 


5. Full name of nsbonal or international labor organizaticn of which it Is an anilate or coisUtuem uNt ib beOMIn when charge itneabyaiabor 


arganttaHon) 


N/A 


6. DEOARATION 

I daclare that I have read tht dma charge wid Biatlhe statements ars lius to the bast of my knowladge and belief. 




f/i^_ 


Lucaa K. MlddlebroK Esq. 


(algnalymetm p mtaiaailiia or pwsa ii «e*togcn«tg»j 


(PriMj/pantmaanamacreaiBt. Ifany) 


Ada (St 


199 Mair> Street, 7th Floor, White Plains, NY 10601 


May 2,2018 

Msto) 


Tel. No. 


(914)997-1346 


Offlee.lfany.CellNe. 
m: {914)843-6130 


Fax No. 


(914)997-1346 


e-Man 

Lmiddlebrook@ 86 fnplaw, com 


WILLFUL FALSE STATEMENTS ON THIS CHARQE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE ‘DILE IS, SECTION 1001) 

PRIVACY ACT STATEMENT 

Solicitation oflhe infaimalion on Dus fcnn Is authoitzed by ttw Natianal Labor RslaSont Ad (NLRA), 29 U.S.C. f 151 el sag. The ptincjpal use oftha hformaiion is lo assist 
ths NalionsI Labor Relalians Boanl (NLRB) Si pnKSSsing untoir labor practice and related procaediigs or litgafion. The routine usai for Vw inforniation are tily set forth in 
Uts Federal F^ister, 71 Fed Reg. 74942-43 (Dec. 13. 2006). The NLRB afU tither explaki Viese uses upon request. Dlsdosixe of Ms (nfbrmallDn to the NLRB is 
voti,Italy; however, faflure to supply Ihe infotmafion wifl causa the NLRB to decfoie to invoke Bs processes. 
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Download 
NLRB 
Mobile App 


May 3, 2018 


(b) (6), (b) (7)(C) 


Re: ZUFFA, LLC, d/b/a Ultimate Fighting 

Championship ("UFC") 

Case 04-CA-219498 


Dear 


|(b) (6), (b) {7)(C)| 


The charge that you filed in this case on May 02, 2018 has been docketed as case number 
04-CA-219498. This letter tells you how to contact the Board agent who will be investigating 
the charge, explains your right to be represented, discusses presenting your evidence, and 
provides a brief explanation of our procedures, including how to submit documents to the NLRB. 

Investigator : This charge is being investigated by Field Attorney EDWARD J. 
BONETT whose telephone number is (215)597-9619. If this Board agent is not available, you 
may contact Supervisory Attorney NOEEEE M. REESE whose telephone number is (215)597- 
0729. 


Right to Representation : You have the right to be represented by an attorney or other 
representative in any proceeding before us. If you choose to be represented, your representative 
must notify us in writing of this fact as soon as possible by completing Form NLRB-4701, Notice 
of Appearance. This form is available on our website, www.nlrb.gov , or from an NERB office 
upon your request. 

If you are contacted by someone about representing you in this case, please be assured 
that no organization or person seeking your business has any "inside knowledge" or favored 
relationship with the National Eabor Relations Board. Their knowledge regarding this 
proceeding was only obtained through access to information that must be made available to any 
member of the public under the Ereedom of Information Act. 

Presentation of Your Evidence : As the party who filed the charge in this case, it is your 
responsibility to meet with the Board agent to provide a sworn affidavit, or provide other 
witnesses to provide sworn affidavits, and to provide relevant documents within your possession. 
Because we seek to resolve labor disputes promptly, you should be ready to promptly present 
your affidavit(s) and other evidence. If you have not yet scheduled a date and time for the Board 
agent to take your affidavit, please contact the Board agent to schedule the affidavit(s). If you 
fail to cooperate in promptly presenting your evidence, your charge may be dismissed without 
investigation. 










ZUFFA, LLC, d/b/a Ultimate Fighting 
Championship ("UFC") 

Case 04-CA-219498 


- 2 - 


May 3, 2018 


Preservation of all Potential Evidence: Please be mindful of your obligation to 
preserve all relevant documents and electronically stored information (ESI) in this case, and to 
take all steps necessary to avoid the inadvertent loss of information in your possession, custody 
or control. Relevant information includes, but is not limited to, paper documents and all ESI 
(e.g. SMS text messages, electronic documents, emails, and any data created by proprietary 
software tools) related to the above-captioned case. 

Prohibition on Recording Affidavit Interviews; It is the policy of the General Counsel 
to prohibit affiants from recording the interview conducted by Board agents when subscribing 
Agency affidavits. Such recordings may impede the Agency’s ability to safeguard the 
confidentiality of the affidavit itself, protect the privacy of the affiant and potentially 
compromise the integrity of the Region’s investigation. 

Procedures : We strongly urge everyone to submit all documents and other materials by 
E-Eiling (not e-mailing) through our website, www.nlrb.gov . However, the Agency will 
continue to accept timely filed paper documents. Please include the case name and number 
indicated above on all your correspondence regarding the charge. The Agency requests all 
evidence submitted electronically to be in the form it is normally used and maintained in the 
course of business (i.e., native format). Where evidence submitted electronically is not in native 
format, it should be submitted in a manner that retains the essential functionality of the native 
format (i.e., in a machine-readable and searchable electronic format). If you have questions 
about the submission of evidence or expect to deliver a large quantity of electronic records, 
please promptly contact the Board agent investigating the charge. 

Information about the Agency, the procedures we follow in unfair labor practice cases 
and our customer service standards is available on our website, www.nlrb.gov or from an NERB 
office upon your request. NLRB Form 4541, Investigative Procedures offers information that is 
helpful to parties involved in an investigation of an unfair labor practice charge. 

We can provide assistance for persons with limited English proficiency or disability. 
Please let us know if you or any of your witnesses would like such assistance. 
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Very truly yours, 





DENNIS P. WALSH 


Regional Director 


cc: Lucas K. Middlebrok, ESQ. 

Seham, Seham, Meltz & Peterson, LLP 

199 Main Street 

Seventh Lloor 

White Plains, NY 10601 
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Wm. Hunter Campbell, ESQ. 
ZUFFA, FFC, d/b/a Ultimate 
Fighting Championship ("UFC") 
PO Box 26959 
Fas Vegas, NV 89126-0959 


Re: ZUFFA, FFC, d/b/a Ultimate Fighting 

Championship ("UFC") 

Case 04-CA-219498 


Dear Mr. Campbell: 

Enclosed is a copy of a charge that has been filed in this case. This letter tells you how to 
contact the Board agent who will be investigating the charge, explains your right to be 
represented, discusses presenting your evidence, and provides a brief explanation of our 
procedures, including how to submit documents to the NFRB. 

Investigator : This charge is being investigated by Field Attorney EDWARD J. 
BONETT whose telephone number is (215)597-9619. If this Board agent is not available, you 
may contact Supervisory Attorney NOEFFE M. REESE whose telephone number is (215)597- 
0729. 


Right to Representation : You have the right to be represented by an attorney or other 
representative in any proceeding before us. If you choose to be represented, your representative 
must notify us in writing of this fact as soon as possible by completing Form NLRB-4701, Notice 
of Appearance. This form is available on our website, www.nlrb.gov , or from an NFRB office 
upon your request. 

If you are contacted by someone about representing you in this case, please be assured 
that no organization or person seeking your business has any "inside knowledge" or favored 
relationship with the National Fabor Relations Board. Their knowledge regarding this 
proceeding was only obtained through access to information that must be made available to any 
member of the public under the Freedom of Information Act. 

Presentation of Your Evidence : We seek prompt resolutions of labor 
disputes. Therefore, I urge you or your representative to submit a complete written account of 
the facts and a statement of your position with respect to the allegations set forth in the charge as 
soon as possible. If the Board agent later asks for more evidence, I strongly urge you or your 
representative to cooperate fully by promptly presenting all evidence relevant to the 
investigation. In this way, the case can be fully investigated more quickly. Due to the nature of 
the allegations in the enclosed unfair labor practice charge, we have identified this case as 
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one in which injunctive relief pursuant to Section 10(j) of the Act may be 
appropriate. Therefore, in addition to investigating the merits of the unfair labor practice 
allegations, the Board agent will also inquire into those factors relevant to making a 
determination as to whether or not 10(j) injunctive relief is appropriate in this case. Accordingly, 
please include your position on the appropriateness of Section 10(j) relief when you submit your 
evidence relevant to the investigation. 

Full and complete cooperation includes providing witnesses to give sworn affidavits to a 
Board agent, and providing all relevant documentary evidence requested by the Board 
agent. Sending us your written account of the facts and a statement of your position is not 
enough to be considered full and complete cooperation. A refusal to fully cooperate during the 
investigation might cause a case to be litigated unnecessarily. 

In addition, either you or your representative must complete the enclosed Commerce 
Questionnaire to enable us to determine whether the NLRB has jurisdiction over this dispute. If 
you recently submitted this information in another case, or if you need assistance completing the 
form, please contact the Board agent. 

We will not honor any request to place limitations on our use of position statements or 
evidence beyond those prescribed by the Freedom of Information Act and the Federal Records 
Act. Thus, we will not honor any claim of confidentiality except as provided by Exemption 4 of 
FOIA, 5 U.S.C. Sec. 552(b)(4), and any material you submit may be introduced as evidence at 
any hearing before an administrative law judge. We are also required by the Federal Records 
Act to keep copies of documents gathered in our investigation for some years after a case 
closes. Further, the Freedom of Information Act may require that we disclose such records in 
closed cases upon request, unless there is an applicable exemption. Examples of those 
exemptions are those that protect confidential financial information or personal privacy interests. 


Preservation of all Potential Evidence: Please be mindful of your obligation to 
preserve all relevant documents and electronically stored information (ESI) in this case, and to 
take all steps necessary to avoid the inadvertent loss of information in your possession, custody 
or control. Relevant information includes, but is not limited to, paper documents and all ESI 
(e.g. SMS text messages, electronic documents, emails, and any data created by proprietary 
software tools) related to the above-captioned case. 

Prohibition on Recording Affidavit Interviews: It is the policy of the General Counsel 
to prohibit affiants from recording the interview conducted by Board agents when subscribing 
Agency affidavits. Such recordings may impede the Agency’s ability to safeguard the 
confidentiality of the affidavit itself, protect the privacy of the affiant and potentially 
compromise the integrity of the Region’s investigation. 

Procedures : We strongly urge everyone to submit all documents and other materials by 
E-Eiling (not e-mailing) through our website, www.nlrb.gov . However, the Agency will 






ZUFFA, LLC, d/b/a Ultimate Fighting 
Championship ("UFC") 

Case 04-CA-219498 


-3- 


May 3, 2018 


continue to accept timely filed paper documents. Please include the case name and number 
indicated above on all your correspondence regarding the charge. The Agency requests all 
evidence submitted electronically to be in the form it is normally used and maintained in the 
course of business (i.e., native format). Where evidence submitted electronically is not in native 
format, it should be submitted in a manner that retains the essential functionality of the native 
format (i.e., in a machine-readable and searchable electronic format). If you have questions 
about the submission of evidence or expect to deliver a large quantity of electronic records, 
please promptly contact the Board agent investigating the charge. 

Information about the Agency, the procedures we follow in unfair labor practice cases 
and our customer service standards is available on our website, www.nlrb.gov or from an NLRB 
office upon your request. NLRB Form 4541, Investigative Procedures offers information that is 
helpful to parties involved in an investigation of an unfair labor practice charge. 

We can provide assistance for persons with limited English proficiency or disability. 
Please let us know if you or any of your witnesses would like such assistance. 

Very truly yours. 



DENNIS P. WAESH 
Regional Director 


Enclosures: 

1. Copy of Charge 

2. Commerce Questionnaire 



